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Policy and Procedure: Covid-19 Vaccination for Staff
Survey Tag: F884, F887 and F888

POLICY:  
To prevent the spread of infectious disease and to decrease the morbidity and mortality associated with the SARS-CoV-2 virus, commonly known as Covid-19, this facility will offer Covid-19 vaccine to all staff. In accordance with Section 16 of the NYS Public Health Law, Long Term Care Facility employees are required to be vaccinated with at least one dose of a Covid-19 vaccine by September 27, 2021, and to be fully vaccinated after having met the eligibility criteria. Facility will follow NYSDOH and CDC guidance as it relates to Covid vaccine booster doses.

PROCEDURE
EDUCATION
1. Education will be provided to all staff of the facility, regarding the COVID-19 vaccination to include the mechanism of action, known efficacy, common side effects, and adverse reactions in accordance with information obtained from NYSDOH, CDC, ACIP, and the Emergency Use Authorization (EAU) Fact Sheet and the VIS. The Education will include:
· The significant known and potential risks and benefits of the COVID-19 vaccine, and the extent to which such risks and benefits are unknown.
· CDC/NYS DOH handouts to include Emergency Use Authorization Fact Sheet for Recipients and the VIS
· Based on an updated risk-benefit analysis, use of mRNA COVID-19 vaccines is preferred over the Janssen COVID-19 Vaccine for all vaccine-eligible persons https://www.cdc.gov/vaccines/covid-19/clinical-considerations/covid-19-vaccines-us.html#considerations-Janssen
2. Staff will be informed that all employees are required to be fully vaccinated as recommended by CDC and NYSDOH unless they meet the criteria for a medical exemption.
· Medical: A documented history of a severe allergic reaction to any component of a COVID-19 vaccine or to a substance that is cross-reactive with a component; a documented history of a severe allergic reaction after a previous dose of the COVID-19 vaccine; physical condition/medical circumstance; other (medical provider will complete exemption form) https://www.cdc.gov/vaccines/covid-19/downloads/summary-interim-clinical-considerations.pdf
· Religious Accommodation:  The facility will review requests for an accommodation and if it should be provided to an employee who is unvaccinated because of a sincerely held religious belief, consistent with Federal, State and local laws, including Title VII of the Civil Rights Act and NYS Human Rights Law.  This determination will be made on a case-by-case basis, taking into consideration whether there is a reasonable accommodation available for that particular employee’s job description that would not cause an undue hardship.  An example of a reasonable accommodation could be remote work if the job description indicates that the work can be done remotely. 
3. The facility will encourage employees to receive Covid-vaccine booster doses upon meeting eligibility criteria. See below:
As of September 6, 2022, the CDC new booster recommendations for people ages 12 years and older to be up to date with covid vaccination is to receive one bivalent mRNA booster after completion of a monovalent primary series; it replaces all prior booster recommendations for this age group 
· Recommendations for use of a bivalent Moderna booster dose in people ages 18 years and older
· Recommendations for use of a bivalent Pfizer-BioNTech booster dose in people ages 12 years and older
Vaccination schedule: In accordance with CDC recommendations the facility will adhere to the following recommended vaccination schedule below:
Staff who are not moderately or severely immunocompromised:
Adults ages 18 years and older are recommended to receive one primary dose and one booster dose at least 2 months after the primary dose. A bivalent mRNA booster dose is recommended.
Staff who are moderately or severely immunocompromised:
Adults ages 18 years and older are recommended to receive one primary dose, a second (additional) dose using a monovalent mRNA COVID-19 vaccine, and one booster dose; a bivalent mRNA booster dose is recommended. The primary series dose and the additional dose are separated by at least 4 weeks. The booster dose is administered at least 2 months after the additional dose.

5. Employees who seek an exemption will be required to submit a written request, to include the reason for seeking exemption. 
6. The medical exemption must be signed and dated by a licensed practitioner, who is not the same as the individual applying for the exemption, in accordance with all State and Local laws.  
i. Documentation must include all information specifying which of the authorized Covid-19 vaccines are clinically contraindicated for the staff member to receive and the recognized clinical reasons for the contraindications. The licensed practitioner is also required to provide a statement recommending that the staff be exempted from the facility’s Covid-19 vaccination requirements for staff based on the recognized clinical contraindications.
7. Request will be reviewed by the Quality Assurance Committee to determine if reason(s) for exemption meet the requirements and a response will be provided within 14 days. 
8. In accordance with NYS Covid-19 vaccine mandate regulation of 8/26/2021 and CMS QSO-22-07-ALL (12/28/2021), employees will need to provide proof of Covid-19 vaccination or a documented exemption. The exemption will be reviewed by QA committee and HR prior to hiring.
9. Employees who have not received at least a single dose of a Covid-19 vaccine, due to a medical exemption, will be required to get tested for Covid-19 once weekly if working on-site ≤3 days per week or twice weekly if working ≥4 days per week (facility to insert parameter)
a. Failure to comply will result in removal from schedule until such time that staff member presents proof of taking a Covid-19 test (Taking a was added)
b. Employees who have not completed their primary vaccination series are required to always wear a fit-test N95 or equivalent or higher-level respirator for source control (changed language to make clearer) (except when eating or drinking), regardless of whether they are providing direct care to or otherwise interacting with residents. 
10. In general, the same monovalent vaccine product should be used for all doses in the primary series. Therefore, if a 2-dose series vaccine is used, the second dose should be the same product (added) as the first. (Clinical Guidance for COVID-19 Vaccination | CDC).
11. Facility will track all Staff Members wishing to receive the COVID-19 Vaccine at the facility and schedule a specific date and time to arrive at the Vaccine Clinic/dedicated area. The facility will provide community vaccination site information upon request
12. The facility will assign a “point of contact” or designee for providing information on how staff are educated about and offered the Covid-19 vaccines, including samples of educational materials. 

CONSENT/DECLINATIONS/EXEMPTIOMS
1. The facility will utilize the COVID-19 vaccination consent form from NYS or partnering pharmacy
2. Staff members will be provided with a copy of the consent for review as well as a copy of the Emergency Use Authorization Fact Sheet for recipients COVID-19 Vaccination.
3. When a staff member declines the COVID-19 Vaccination due to a medical exemption, a signed Covid-19 Vaccination Declination Form along with proof of exemption will be placed in the employee’s health folder.
· Staff member will be provided with education that it is his/her responsibility to request a Covid-19 vaccine should they now qualify for a Covid-19 vaccine and wish to receive it
4. The facility will post signage in high-trafficked areas throughout the building alerting staff that the facility offers Covid-19 vaccines and of vaccine clinic dates
· Staff to notify Department Head or Designee of date they wish to be vaccinated based on clinic dates
· Staff may choose to get vaccinated in the community and present proof of same to facility


VACCINE ADMINISTRATION
1. Staff members will be assigned specific times for vaccine administration on the scheduled Vaccine Clinic days.
2. Staff members presenting with the following conditions/symptoms will not be eligible to receive the COVID-19 Vaccination:
· Verbal report of feeling sick 
· Exhibiting acute respiratory illness
· Diagnosed with COVID -19 within the last 14 days 
· Acute febrile condition with temperature above 100°F 
· Other active infection 
3. The COVID-19 Vaccination Clinic will be set up as per the Pharmacy, in conjunction with facility guidelines, including adequate space for physical distancing, and an area for post vaccination monitoring
4. Staff identification will be verified by name and date of birth.
5. Staff member’s temperature will be taken and recorded prior to vaccination
6. At the time of the vaccination the staff member will inform Immunizer regarding the following:
· Restrictions for injections on specified arm due to surgery
· Presence of AV shunt
7. The immunizer will administer the vaccine as per Emergency Authorization Use Protocol and the VIS 
8. Should the facility be administering the vaccine (designated vaccinator), transportation, storage, handling, and preparation of the vaccine will be adhered to in collaboration with the pharmacy partner and in accordance with the specific Covid vaccine recommendations for approved Covid vaccines. 
· The facility will complete all required reporting, including the Vaccine Tracker, HERDS Survey, and NYSIIS/CIR (as applicable)
· In stances when syringes will be pre-filled/pre-drawn:
· A dedicated area will be utilized for vaccine preparation
· Each vaccine type will be labeled to prevent medication error
· Pre-filled/pre-drawn syringes will be stored at the manufacturer recommended temperatures throughout the day
9. The facility will maintain a list of “standby” eligible individuals to be notified for open appointments for vaccine administration on short notice. 
10. The Staff Member will be monitored following COVID-19 vaccination administration for a minimum of 15 minutes post vaccination in the designated area of the Vaccine Clinic.
11. The facility will have readily available and accessible Epinephrine 1mg/1ml in the event of an anaphylactic/hypersensitivity reaction during vaccine administration.
12. Staff Members experiencing an anaphylactic reaction will be administered the Epi-pen by the Immunizer and 911 will be activated.
13. Staff Members will be provided with a Vaccination Card indicating the dates that the COVID Vaccine was administered  
14. A copy of the COVID-19 Consent form and Vaccination Card will be placed in the employee health folder for each staff member. 

POST VACCINATION MONITORING AND REPORTING
1. Staff Members will be educated on common reactions post COVID-19 vaccination
· Injection site pain, redness or swelling
· Fatigue
· Headache
· Muscle pain
· Chills
· Fever
· Nausea
· Malaise 
2. If a staff member develops any symptoms related to potential Covid 19 infection such as cough, shortness of breath or loss of taste or smell, they should be tested for Covid 19. 
3. Staff members will be educated to notify the facility immediately regarding any serious adverse reactions including:
· Cases of Multisystem Inflammatory Syndrome
· Cases of COVID-19 that result in hospitalization
· Cases of death following the administration of the COVID-19 Vaccination.
· Life threatening adverse event
· Inpatient hospitalization
· An important medical event that based on medical judgement of the PMD may jeopardize the individual and may require medical or surgical intervention to prevent outcomes listed above
4. The partnering pharmacy or the facility’s designated personnel will be responsible to enter vaccine information NYSIIS/CIR as applicable
5. In accordance with CMS QSO-21-19-NH, the facility will report Covid-19 vaccination data via NHSN (Survey Tag F884)
6. The facility will communicate with the partner pharmacy (if applicable) when any of the mandatory adverse events are identified and assist with or report same on the Vaccine Adverse Event Reporting System. (VAERS@hhs.gov)
7. The Covid-19 Vaccine may be given without regarding to timing of other vaccines as ordered by a Physician (CDC, 5/14/2021)
a. If multiple vaccines are administered at the same time, each injection will be administered at a different injection site. 
8. Staff Members will be provided with immunization card including date for second vaccine administration schedule as applicable. 
9. If a Staff Member resigns after receiving the first dose of the two-part COVID-19 primary vaccine series, they will be requested to return to the facility or go to a vaccination site in the community on the set date to receive the second dose.
· If it is not feasible to adhere to the recommended interval and a delay in vaccination is unavoidable, the second dose of the Pfizer and Moderna Covid Vaccines may be administered up to 8 weeks after the first dose. 
10. The facility will maintain a system for tracking Covid-19 vaccinations, i.e., first dose, 2nd doses, booster doses, and medical exemptions. Tracking system will indicate which employees are facility staff, contracted staff, volunteers, or students (Survey Tag F888)
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